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S P E C I A L  

P O I N T S  O F  

I N T E R E S T :  

 CELEBRATE AUTUMN! 
The Southeast has been baked by the heat this summer and 

as autumn approaches, many are grateful to know the tem-

peratures will be cooling. With cooling temperatures brings 

lower humidity. Be mindful of the humidity levels in your  

vivarium as fall draws nearer.  
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Start Preparing those Tech Talks! 

 
It is that time again and I am looking for folks to do 
Tech Talks at our annual meeting in Savannah in January.  We 
have a water related theme this year, but as usual the talks 
can be about anything!  Share your knowledge and tips with 
your fellow technicians.   

Are you going to the National Meeting this year?  Start looking 
for ideas while there!  Are you presenting a poster at the 
meeting?  Turn that into a Tech Talk!  Afraid to get up in front 
of the crowd by yourself?  Grab a buddy and do a joint talk!  
The sky is the limit. 

All talks should be about 10-15 minutes in length allowing a 
few minutes for questions and should include a visual aid, 
such as PowerPoint.  Tech talks are a lot of fun and are a great 
way to get involved and share your knowledge with your fel-
low techs!  For more information, please contact me.   

 
SEAALAS has raised the stakes!  In additional to goodie bags 
for all participants, there will be a cash award for the top 3 
winners! 

 

Stephanie Gumbis 
TBR 

Going to the National Meeting this year?  Be sure to check out 
the “For Technicians” page for tech specific talks and events! 

mailto:tbr@seaalas.org
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San Diego Convention Center, San Diego, CA | October 2–6, 2011 

If you are a technician or a first timer attending the national meeting this year, see below 

for some great lectures and events specifically for you!  See National Meeting program for 

more options, times, and locations. 

Sunday: 

First Time Attendee Meeting 

Technician Fun Fair begins! 

Welcome Reception 

Monday: 

Integrating Primate Training Techniques into a Research Environment: Complying with the 

2010 Guide 

Charles C Hunter Lecture: The Challenges and Rewards of Conducting Research and Run-

ning and IACUC in a Zoo Setting 

Technician Lunch & Learn:  Techs don’t miss this-free lunch and great topics!  Click here for 
registration. 
Technician Fun Fair Continues 

Tuesday: 

The State of the Union of Aquatics: Moving Forward in the 21st Century 

How to Completely Shut Down an Animal Facility for Decontamination and Live to Tell 

About It: Lessons Learned 

Advancing Animal Welfare: Above and Beyond the Regulations 

Impact of the 8th Edition of the Guide on Facilities 

Technician Fun Fair Continues 

Poster Sessions 

http://nationalmeeting.aalas.org/
http://nationalmeeting.aalas.org/meeting_features.asp#lunch
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Wednesday: 

Advanced Rodent Surgical Techniques 

Accounting for Neonatal rodents in IACUC Protocols and Census Numbers 

Getting Involved in the Regulatory Process 

 Understanding your PI: The Laboratory Animal Professional’s Guide to the World of Neu-

rocognitive Research 

Poster Sessions 

Technician Fun Fair ends and winners are announced! 

Thursday: 

Critical Considerations of Air Flow, Bedding, Light, and Ultrasound in Supporting Standard-

ized Rodent Microenvironments 

Innovations in Program Management 

How to Answer the Question, “What do you do for a Living?” 

Social Media and Laboratory Animal Science: Discussion of the Hazards and Benefits for 

Lab Animal Science 

Poster Sessions 

Don’t forget to check out the AALAS Bookstore and the Career Center too! 
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Ode to the Laboratory Animal Technician 
 by Laurie Goodchild  (Retrieved from AALAS.ORG) 
 

She arrives in the darkness, day after day, with dedication 

that is equaled by few. 

To care for her animals, cage upon cage, none able to utter 

"thank you". 

 

The cage change, the feeding, the cleaning, the dosing, their 

attention must continue without fail and although there are 

days when appreciation is scarce, He smiles at the wag of a 

tail. 

 

The noisy steel rack complains down the hall, He fights it, so 

straight it will steer. 

To cage wash it goes, 

Steam, heat, and more cages, 

No end is in sight it appears 

 

A heartless soul who does not care? 

I'm afraid there are those who would say. 

But they do not know how she tends to their needs, and calls 

them by name every day. 

 

Be grateful to those who show the most care, for creatures with 

valuable purpose. 

Their dedication and commitment to lab animals everywhere, 

Reveals hearts that are doubtlessly generous. 
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Make your vote 

count for the 

SEAALAS BOARD!  
      Please mail your completed 

ballots back to SEAALAS 

before September 30, 2011!  
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SAFETY FIRST: Article retrieved from  

http://www.safetypartnersinc.com/company_articles.php?t=20090320-lab-animal-allergies 

Nothing to Sneeze At: Lab Animal Allergies 
by Kim Caserta, Consulting Safety Officer, Safety Partners, Inc.  

Kristin Garland, Consulting Safety Officer, Safety Partners, Inc.  

Sarah Mueller, Senior Consulting Safety Officer, Safety Partners, Inc.  

Denise Aronson, President, Safety Partners, Inc.  

Do you or your employees work with lab animals? Did you know that approximately 33 percent 

of people exposed to lab animals as part of their job develop symptoms of allergies? And, about 

10 percent of exposed individuals have symptoms of animal- induced asthma? 

Animal allergies in the lab are nothing to sneeze at. In fact, their risks and prevention deserve 

serious attention. 

What Is an Allergic Reaction?  

An allergic reaction is an immune system response experienced by the person who has become 

sensitized to an allergen. Animal allergens (proteins) that are present in animal dander, fur, 

saliva, and body waste can produce allergic reactions, such as itchy and watery eyes, sneezing, 

coughing congestion, itching, or skin rashes and hives. More severe symptoms may include 

asthma (chest tightness, shortness of breath, and wheezing), or even anaphylaxis (life-threatening 

swelling of the upper airways and shock). 

Allergy symptoms usually occur soon after an exposure to an animal allergen, but can occur as 

late as eight hours after exposure. If allergy symptoms subside when you leave the area where 

the animal allergen is present, then you may have an animal allergy and should seek medical 

advice. 

Once exposed to lab animal allergens, your risk of developing allergies and the severity of these 

reactions increases each time you are exposed to the allergens. 

Urine is the most significant source of allergens in mice and rats. Employees with existing 

allergies are at higher risk of developing lab animal allergies than employees without existing 

allergies. 

Fortunately, there are practices you can you follow to reduce the risk of you or your employees 

developing allergies or animal-induced asthma. 
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SAFETY FIRST Continued 

Reduce Inhalation Exposure 

Inhalation is the most common route of exposure for an animal allergen. Inhalation can occur if 

you don't wear the appropriate personal protective equipment (PPE), if that PPE is defective, or 

if you don't follow approved protocols. Cleaning cages and feeding are the jobs that generate the 

highest amounts of allergen exposure. 

Other Recommendations for Reducing Animal Allergen Exposure 

Steps and procedures you can follow to reduce your risk of exposure to animal allergens, 

include: 

 Wear appropriate personal protective equipment. Common PPE for lab animal work includes 
gloves, a particulate mask, safety glasses, hair bonnets and shoe covers, and a lab coat, scrubs, 
or disposable gown. Don't wear street clothes. 

 Wash hands frequently and after you complete your work. Always use good hand-washing 
technique – wash with warm water and soap for 20-30 seconds or the amount of time it takes to 
sing Happy Birthday two times. 

 Work with animals in ventilated hoods or biosafety cabinets. 
 Don't touch your face or eyes while in animal rooms and laboratories. 
 Keep cages and animal areas clean and use absorbent pads or corn cob bedding. 
 Work with less allergic species of animals. 
 Do not eat or drink in areas where animals or their bedding are handled. 

Developing a Lab Animal Allergy? 

If you believe that you are developing an allergy to lab animals, report this as soon as possible to 

your supervisor, lab manager, or safety officer. This will help make it possible for them to 

recommend additional allergy prevention measures and put you in touch with a health care 

provider. 

Understanding animal allergen exposure routes and the symptoms of exposure to allergens, as 

well as applying measures to minimize allergen exposures will help reduce the risk of you or 

your employees developing lab animal allergies. More information about lab animal allergies is 

available from the National Institute for Occupational Safety and Health at 

http://www.cdc.gov/niosh/animalrt.html. 
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Meet… Larry Pope 
1. What area in the South East do you live? 

  - Decatur Georgia 

 

2. How long have you been a member of SEAALAS?  

  - 13 years 

 

3. Where do you work? 

  - Atlanta VA Medical Center 

         

        4.  What is your current job? 

  - Animal Care Technician (ALAT) 

 

5.  Pet peeve at work? 

     - Too much computer based training at work  

        and managing time cards. 

 

6.  Something important life has taught you? 

     - To treat people fairly if you want to be treated fairly. 

 

20 questions With Deidre 
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20 Questions with Deidre (cont.) 

7.  What did you want to be when you were 
little? 

     - Police Officer 

 

8. Do you have any pets? 

  - not right now 

9. What is the one thing that you must have in 
your  

     Refrigerator? 

  - Blackberry Kool Aid 

 

10.  What is something that you collect? 

        - Coins 

  

11. Who is the person that you admire most?  

 - My Father 

 

12. What are three words that would describe you? 

 - Fair, Punctual and Detailed 

 

13. What is your Favorite Television Show?  

 - Law and Order 

 

14.  Name the last book that you read? 

 - Bible 

 

15. Something that you do that is silly, but fun? 

       - Telling jokes with coworkers 

 

16.  CD playing in your CD player? 

        - Marvin Gay 
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20 Questions with Deidre (cont.) 

17. Worst Habit? 

        - Biting my nails  

 

18. First thing you notice about someone?  

      - Personality 

 

19. If you had a free day what would you do? 

 - Relax at home 

 

20.  Something that people do not know about you? 

       - I never learned to drive a car 

 

Submitted By: 

Deidre Wright, RLAT 
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Things have been super busy here at The University of Georgia!! In March, we received FULL ACCREDITATION from our AAALAC site 
visit last October. This is a huge accomplishment that we are all very proud of!  Since then, things have been quite busy with sum-
mer winding down and new staff coming on board, people taking their certification exams and summer internships. 

 

We would like to welcome new Assistant Lab Animal Care Technicians Lauren Lipcsei, Ashley Austin and Clay Power to the Life Sci-
ence unit. Lauren, Ashley and Clay are working mainly in the Coverdell Rodent Vivarium. We are happy to have Amy Dryman back 
on board at the CRV!  We sure missed her and are so glad that she decided Texas wasn’t the place to be!  

 

Melissa Lynch, Allison Williard, Alena Strelchik are new Asistant Lab Animal Care Technicians at the Vet Med Animal Resources Unit. 
Zack Blanchard is a Containment Lab Animal Care Tech in the Animal Health Research Center.   

 

Lisa Kelly has completed the AALAS Certification Course. Thanks to all staff who participated by attending and/or by teaching one or 
more of the classes. It was a huge endeavor. 

Renea Rohme and Tanya Cooper passed their ALAT, congratulations! Lisa Kelly passed her LATG!! Many more are signed up to take 
their exam in the next few months. Thank you Lisa, we really appreciate your hard work on this! We recently hosted Webinars from 
Jackson Labs (Mouse Colony Management) and Allentown (Aseptic Techniques) for lab staff and researchers and had great partici-
pation from all and hope to continue with more of these. 

Lisa Kelly has been appointed to the AALAS Educational Resources Committee. She will be assisting with developing the curriculum 
for the training courses and manuals.  

 

Janet Calpin has really retired, after a whopping 42 years (I think) of service, we will miss her! 

 

Allison Liljedahl spent the summer in Geneva, Switzerland, interning at the World Health Organization , better known as WHO. She 
worked in the Global Influenza Program.  While there she got to enjoy touring the countryside and here are few photo’s of her ad-
ventures. 

 

                                    

      Mountain Cabin W/Matterhorn in background         Swiss calf in Gimmelwald                            Gnomes on the mountainside 
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Greetings from Hotlanta! 

 

The summer has come to an end and kids are back in school and of course traffic has gotten worse.  Unfortunately in our 
world graduate and post-doc students are never “gone” which means we never get that slow down over the summer.  Regard-
less, I hope everyone took some time to get away and get refreshed for the start of the “official” school year.  I don’t know 
about you all, but I really do treasure the summer when the busses and parents aren’t on the road so early.  Now I look for-
ward to the Christmas break . 

What have we been up to here at Georgia Tech?  The first thing that comes to mind is some rearranging in our Reptile room.  
We adopted out some zebra –tailed lizards to make room for a shipment being “caught” by the PI and grad student.  Since 
these lizards are used in non-invasive studies and do well in captivity we have been fortunate to adopt many of them out over 
the years.  The researcher actually goes out to Arizona and California to catch some of his reptiles, but on this particular trip 
he only was able to find a few shovel-nosed sand snakes.  The snakes caused major headaches to start with, but now they are 
settled in.  I have said this before but it is no fun to house a species that only has “how can I escape” on its mind.  A few did 
get away but one actually came back. Losing snakes that he traveled so far to catch doesn’t make the researcher very happy of 
course, but we now we are settled in escape proof cages. 

 

Back in July, I attended the Lab Animal Welfare Training Exchange 
meeting in San Antonio, Texas.  Honestly I had never heard of this 
meeting until this past spring, but I am really glad that I attended.  
The meeting is geared towards those who do training in their facili-
ties full time or part time.  Learning new ideas to increase my staff’s 
knowledge is always needed and I also met some great people in 
our field that will be beneficial for years to come.   One great sug-
gestion for those that do Training in facilities is to take an adult edu-
cation class.  People learn differently so this will help as you develop 
your Training programs.  I was also able to get a copy of Charles 
River’s “Handbook of Clinical Signs in Rodents and Rabbits”. This is a 
great book that can be used to train husbandry and vet techs on 
clinical cases they will encounter on the job. If you don’t have one of 
these please get one or few today. http://www.criver.com/en-us/newsevents/whatsnew/pages/
clinical_signs_handbook.aspx 

The LAWTE meeting takes place every two years so I hope more people from SEAALAS will go in 2013.  LAMA also held a study 
session and exam for one of the CMAR management tests and I am happy to say that I have now passed one test and only 
have three more to go.   

 

We have a position open for Research Technician II (Job posting # 0163814).   Please go to http://
www.careers.gatech.edu/career-paths/staff-opportunities-taleo 

Contact me directly if you have any questions. 

Kim.Benjamin@ibb.gatech.edu 

KIM BENJAMIN, B.A., RLATG 

Lab Manager 

http://www.criver.com/en-us/newsevents/whatsnew/pages/clinical_signs_handbook.aspx
http://www.criver.com/en-us/newsevents/whatsnew/pages/clinical_signs_handbook.aspx
http://www.careers.gatech.edu/career-paths/staff-opportunities-taleo
http://www.careers.gatech.edu/career-paths/staff-opportunities-taleo
mailto:Kim.Benjamin@ibb.gatech.edu
mailto:askcharlesriver@crl.com?subject=Request%20for%20Clinical%20Signs%20Handbook
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Hello SEAALAS (sorry for the small font, but I have lots to share)! 

   We have been busy this summer here at the Atlanta VA Medical Center.  We have been setting up new ventilated caging for 

rodents as the caging we purchased a few months ago is arriving.  Previously, we were static housing most all of our rodents and 

we are now using Animal Care Systems (ACS) ventilated carousel caging for our rats and our sterile housed mice.  We are really 

happy to be able to decrease our cage changing schedule with ventilated caging as we have had to cut cost and let one of our 

cage wash technicians go earlier in the year.  The ACS ventilated caging easily connects directly to our existing exhaust and 

doesn’t use blowers -so the system is very quiet and no more rodent  smell in the room!  Times are tough all over and I’m sure 

everyone in this industry is challenged during these times to cut cost.   We have been working hard toward increasing efficiency in 

our animal facility systems as we cut cost while maintaining continued high quality -service oriented- laboratory animal care.  

   We have hard working and talented facility staff here at the Atlanta VA with very little staff turnover; our focus during the re-

mainder of the year will be to become as efficient as possible in all that we do within the animal facility to reduce cost without 

compromising our high standards of animal care that we so preciously maintain.  At the same time, we will advance the existing 

talents of each of our animal care staff.  We plan to accomplish this by strategic planning in our animal care duties:  

   Some examples of the strategic planning we are doing: we are adjusting and re-adjusting cage change out schedules so that we 

are not changing cages that do not need to be changed.  We are requiring PI staff to provide “euthanasia alerts” one week prior 

to euthanasia so that we do not waste resources changing cages that will (for example) be euthanized the following day.  This 

planning requires the cooperation of the PI and the PI staff.  The PI staff places an alert card on the cage “PI to Euthanize” and this 

tells our staff the rodents will be euthanized within 7 days.  We are now color coding caging based on the number of animals AND 

the age of the animals in the cage, the color indicates how often the cage is to be changed (young animals do not dirty a cage as 

fast as an adult animal).   

  We have based our cage change out schedule (and color coding) according to our findings of the % of moisture found in the bed-

ding.  Once the bedding has reached 25% moisture (this is determined by holding the cage up and looking at the underside of the 

cage) the cage is assigned a color code based on the amount of time it took to reach 25% moisture and the cage is changed at the 

color coded interval thereafter.  This is usually determined best after the rodent reaches maturity.  The number of animals and 

AGE of animals determines the time it takes to reach 25% moisture due to urine (typically the urine is in one corner of the cage).  

Feces doesn’t count…rodents love their own feces (you often see them eating it), they love their own smell that they have creat-

ed within their microenvironment too, therefore,  we do not count the number of dried feces in our equation in the determina-

tion of the cage changing schedule (only the urine moisture content).     

  Through our cage changing plans we have found it is important to communicate with the PI, let them know that you need their 

help to keep their cost down.  Talking to the wallet of a PI is more productive than telling them “this is our new policy” when ask-

ing the PI to provide information to you that will help you determine the best care and most proficient way to care for their ani-

mals.  We have found taking the time to communicate with the PI isn’t always easy (during a busy day), however, the information 

you obtain will enable you to put more efficient systems in place that will benefit and cut cost in  the animal facility and save the 

PI money.  I hope to see other institutions share their ideas of working efficiently at a lowered cost in the SEAALAS newsletter in 

the future. 

Sandy Meyer RVT, LATG  

Animal Health Assurance Manager, Facility Staff Supervisor  

Atlanta VA Medical Center                     
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Division of Animal Resources 

I am ready for FALL!  It has been a long, hot summer here in Atlanta. 

We are short staffed and combined with the heat, it makes for some stressed out technicians 

that have to cover more than one facility.  But the DAR crew is phenomenal.   They work 

hard and continue to provide quality animal care. 

 

The department instituted a “Technician of the Quarter” award and our first recipient is Ms. 

Mikelyn Batiste.  She has over 7 years of laboratory animal care and has been with the DAR 

for 2 years.  She is recognized as a team player, pleasant to work with and very detailed 

oriented.  She will receive a $100 gift card, certificate and a paid day off. 

 

 

 

 

 

 

 

 

We welcome the following new staff members who have joined the DAR in the last 2 months: 

Andrey Krasnopeyev, Veterinary Technician and Brandi Harvey, Animal Care Technician. 

 

We will start study classes for ALAT and LAT certification in October.  Two technicians,  

Joi Scott and Martha Mize, are currently waiting to take 

their exams in September. 

 

Stay cool and enjoy the last days of summer. 

Nancy Miller 
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Medical University of South Carolina, Department of Comparative Medicine and The Charleston 
VA Medical Center is ready for fall and the cooler weather that comes with it!  It has been a hot, 
humid summer in the southeast!   

 

Smiling Faces…Beautiful Places… 

We give a new meaning to a phrase that can be found on SC vehicle tags! MUSC and the VA have 
welcomed new smiling faces over the past months. We would like to take time to introduce 
them to you!  

Clayton Craft is currently working in the Surgical Research Lab in the Strom Thurmond Build-
ing. He comes to MUSC from a private Vet Clinic where he worked as a Licensed Vet Tech. Clay-
ton has an AS in Animal Science from Trident Technical College. He has 3 dogs Coleman 16, Mar-
la 13, and Blanche 2. Clayton enjoys playing golf and going to the beach. Clayton is studying for 
his LAT. 

 

Erica Hussey has spent the majority of her life overseas (to include the Philippines, Japan, and 
Italy). She obtained her Bachelors from the University of Texas. She has worked for several 
spay/neuter clinics, shelters, low cost and full service veterinary clinics. Erica works in the Sur-
gical Research Lab at the Strom Thurmond Building. She has a plethora of ragtag animals at her 
home Downtown. She enjoys live music, traveling, and writing. Erica is also studying for her 
ALAT. 

 

Tyrique Brown has a BS in Biology from Howard University in Washington DC. He gained animal 
experience handling rats and mice while feeding ticks on their backs. He is preparing to attend 
online classes at Clemson University as well as studying for his ALAT. Before coming to DLAR to 
work with the Surgical Research Department he worked in Pharmaceuticals. 

 

Katie Rurka comes to MUSC from MPI Research where she worked for the Safety Pharmacology 
Group in Mattawan, Michigan.  While working for MPI Research, she was trained in a variety of 
dosing methods and blood collection methods as well as being responsible for the daily care 
and safety of animals.  She also worked for the telemetry group within the Safety Pharmacology 
group where she worked to analyze the data collected for pulmonary and cardiovascular stud-
ies.  She has a BA in Biology from University of Northern Iowa. Katie started out as an animal 
caretaker in the Basic Science Building working with rodents. She has now accepted the Super-
visory Position at the Children’s Research Institute. Katie brings with her vast experience work-
ing with a variety of animals from macaques to mice.  She received her LATg certification in 
May. 
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(MUSC/Charleston VA News Cont…) 

Michelle Hull is from upstate South Carolina. She attended Clemson University where she re-
ceived a BS in Animal and Veterinary Science and a MS in Animal Science. Started with DLAR as 
an Animal Care Technician caring for animals in the Hollings Cancer Center, and now she is As-
sociate I caring for the Gnotobiotic and Germ Free Core in the Children’s Research Institute. 
Michelle is currently getting prepared to take the LAT. 

 

Sarah Cantrell is from Southern New Jersey. She has a BS in Marine Biology. She has always been 
interested in working with animals. She started volunteering with the SC Aquarium in 2006. She 
took a part time job there as well. Sarah came to work at MUSC in December 2010 in the Strom 
Thurmond Building working with rodents. She then took a position in as an Animal Purchasing 
Officer and a part time Surgical Research Lab Assistant. She is studying for her ALAT. 

 

Ashley Legare comes to us straight out of High School. She started out in cage wash at the Strom 
Thurmond Building. She is currently working in the Hollings Cancer Center caring for rodents. 
She is also a caregiver to one of the cross foster programs on campus. She is eagerly studying for 
her ALAT. 

 

Elijah Graham has joined the team at Basic Science Building working in cage wash. He came to us 
from our Housekeeping Department. He was instrumental in preparation for our AAALAC Site 
Visit.  

 

James Oppel is from California. He has started working in Hollings Cancer Center in the cage 
wash area. He is currently attending Trident Technical College for an Associates Degree in Ap-
plied Science, and is also studying for his ALAT. 

 

Kelly Reno is from Pittsburgh, PA. She has a BS of Science in Biology from Carlow University.  She 
began your career working as an intern at Pittsburgh Zoo and PPG Aquarium. She moved to Mi-
ami Metro Zoo as an Animal Keeper. She went back to the Pittsburgh Zoo and PPG Aquarium to 
work as an Education Specialist.  Next, Kelly moved to Charleston to work at the SC Aquarium as 
an Animal Behaviorist. Then, she moved across the country to Oregon. Kelly was working at the 
Oregon Zoo as a Keeper of various animals. Finally, she came back to Charleston to work at 
MUSC in the Large Animal Facility in the Strom Thurmond Building. She is a rescue diver SCUBA 
certified. Kelly went to Mongolia this past summer to work on her Masters by studying the Prze-
walski horses there. Kelly has started to study for the ALAT. 

 

Danielle Lynch is from Florida where she received an AS in Zoo Animal Technology from Santa 
Fe Community College. She moved to Charleston where she cared for native animals to South 
Carolina at Charlestown Landing. She then went to work for International Primate Protection 
League (IPPL). Her career led her back to Florida to work at the Central Florida Zoo where she 
cared for a variety of animals including sea lions. She moved back to Charleston to work for the 
IPPL again. Danielle worked for the Charleston Animal Society before she came to join us at 
MUSC. She is now working at the Basic Science Building caring for rodents. 
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(MUSC/Charleston VA News Cont….) 

The Charleston VA Medical Center has a new staff member as well.  

Danarra Baker is originally from Miamisburg, Ohio where she lived with her Mother and Broth-
er until her high school graduation. She attended college at The Ohio State University and Co-
lumbus State Community College. She graduated with Bachelors in Animal Science and Associ-
ates of Veterinary Technology.  She was employed for six and half years with VCA Animal Hospi-
tal where she had the opportunity to assist in various surgical procedures and gain a variety of 
animal hospital experience. Danarra was responsible for the safety compliance at the hospital. 
In addition, she completed her internship at MedVet and The Ohio State University. Danarra 
was honored by Cargil for work on a project developing a dairy farm management plan. She al-
so spent many hours with the Chimpanzee program at OSU. 

Danarra recently relocated from Columbus, Ohio to Charleston, South Carolina after accepting 
an Animal Health Technician position at the Ralph H. Johnson VA Medical Center. She has re-
ceived her ALAT certification. Danarra enjoys spending time with her canine companion Jester 
and feline pal Squeakers. She loves music, the beach, sculpting, and salsa dancing in her free 
time. Danarra aspires to continue her education and eventually earn her masters degree to 
continue in the field of animal research.  

Congratulations to Rebecca Gregory for taking on new responsibility and position as a Research 
Specialist I. Rebecca has the unique job that allows her to work both on the animal caretaker 
front as well as in the Laboratory setting. She is involved in Colony management, Necropsy As-
sisting, and various other lab duties. She gave a Tech Talk at the Annual Meeting this year 
bringing both areas together. She is the first Tech Talk winner from MUSC. Becky is currently 
studying for her LAT. 

We have had several Technicians pass AALAS Certification!  

The following have passed the ALAT: Clayton Craft, Michelle Hull, Danerra Baker,  and Rebecca 
Gregory. 

Rebecca Gregory successfully passed the RLAT a few weeks ago.  

Katie Rurka has passed the LATg.  

Congratulations to all. Keep studying! Hopefully we will have more good news to report on this 
front next time as we have several scheduled to take a certification level soon.  

Each month we hold a Tech Meeting to keep abreast on news around our campus, as well as 
news about the state. At the meeting a Technician is awarded for outstanding work perfor-
mance. It’s their time to shine!  

The following Technicians have been awarded the Tech of the Month for a job well done: 

January 2011: Sarah Cantrell 

February 2011: LaTonya Jones 

March 2011: Katie Rurka  

April 2011: Clayton Craft 

May 2011: Michelle Hull 

June 2011: Erica Hussey 
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(MUSC/Charleston VA News Cont..) 

 

July 2011: Elijah Graham 

August 2011: Nancy Lewis 

Keep up the excellent work guys!!  

 

This year has been a whirlwind of hard work and excitement.  MUSC and The Charleston Ralph 
H. Johnson VA Medical Center had a Site Visit from AAALAC, International in March. We are very 
fortunate to say that we received our 9th Continued Full Accreditation with out any deficiencies.  

 

Not only are we continuing to expand with personnel, but we will be expanding the number of 
animal facilities we have as well. DLAR will be occupying a new animal facility in the Drug Dis-
covery Building this fall. This facility will house a variety of animals to include rodents, rabbits, 
and zebra fish. 

 

Rebecca Gregory and Susan Mundo are looking for to the National AALAS Meeting in San Diego 
they are both first time attendees. We look forward to them learning new things, meeting new 
people, and bringing back new ideas!  

 

The Charleston VA is currently installing a DSR-20K 
Robot from Allentown. This state of the art robot 
will be installed to lighten the load in the cage wash 
area in the Strom Thurmond Building. Excitement 
is in the air because it will be up and running by the 
end of August. Technicians are ready to name him, 
and put him to work!  

 

Submitted by Deidre Wright, RLAT 

 

DSR-20K Robot  
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 Tater and Evin    Litten   

Taylor   

 

                 

 

 

 

 

 

 

 

 

*Tater, Evin, Litten, Taylor and Little Bit belong to Donna Owens. 

Little Bit  

   
                              

 

OUR PETS: THE MUSC PETS 
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Snowe Becky's StepDog  (Becky Gregory) 

Carley and Perkins  Darlyn’s Kids  (Darlyn Owens) 

OUR PETS: THE MUSC PETS 
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Become Somebody in AALAS 

How you can get involved in AALAS…from the Branch Level to the National 

Level. 

 

How do I get started at the Branch Level? 

Most branches welcome new “blood” someone that has new ideas and a fresh outlook.  

Attend meetings regularly, meet new people and get a feel for how the branch is run. 

Become Involved.  Run for a council position.  Some branches may call this a trustee. 

Once your feet are wet and you are ready for a challenge, run for Secretary, Treasurer, President-Elect or even President.  

Another route you can take is to run for your branch TBR.  This will keep you in touch with your local AALAS community as 
well as the National Office. 

Join National AALAS at one of the three membership levels to receive more benefits and services from AALAS.  

 

If your branch hosts a District Meeting, work on the planning committee in some capacity such as local arrangements, registra-
tion and scientific program to name a few. 

Some things to consider on your way to a Leadership Position. 

Achieve certification through AALAS at the highest level.  ALAT, LAT, LATG, CMAR—it’s a great personal accomplishment. 

Attend the Leadership Academy held annually at the National Meeting.  This is a training seminar geared toward preparing 
attendees for leadership positions at the Branch and National Levels.  

Attend ILAM and other AALAS sponsored training sessions and programs. 

How do I get started at the National Level? 

Contact the National office to volunteer for a committee that interests you.  From here you may be asked to serve as the com-
mittee chair for that committee.   

If you have been a National Member for 5 years you are qualified to run as Trustee or Alternate Trustee.  It is recommended 
that you have served at your local branch and/or district level in some Leadership capacity.  

Other positions you may run for is President Elect and Secretary/Treasurer. 

 
This is your professional association.  The more you know about what AALAS offers, how it operates and the people who are 
involved—the better informed you will be to choose the right committee or leadership position for you. 

 
For more information contact your AALAS Branch President, District Trustee, or the AALAS National Office.  

 
By: Michelle Tussing, AS, RVT, RLATG; District 5 Trustee (2004-2006); tussing@battelle.org 

     

MANAGERS CORNER: Featured Article taken for BAIT at AALAS.ORG 
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TECHnique: Article retrieved from BAIT at AALAS.ORG 

Transgenic 101 
October 15th 2007 

Maria Lang 
mtclang@uic.edu 

 

Genetically engineered mice are important resources to Biomedical Research. 

Both Non-homologous Recombinant and Targeted Mutant mice are frequently used to determine the func-
tions of genes and proteins. 

 

Non-homologous Recombinant mice are created by the insertion of exogenous DNA into the genome of 
fertilized ova with subsequent implantation into a pseudo-pregnant female mouse; this usually leads to an 
overexpression of that DNA gene product in the resultant offspring. 

Targeted Mutant mice are created by manipulations of the genome such that a specific endogenous gene 
product will be removed or altered in the resultant offspring. 
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QA program:- 

1. Colony Management (Breeding Scheme) 

Early documentation 

Individual ID of pedigreed animals using permanent methods to avoid problems(errors in cage ID, 
loss/defacement of cage cards, mouse escape or harem groups….color coding cage cards will also 
help 

Weaning animals 21-28 days before onset of puberty 

 

2. Genotype analysis-- Polymerase Chain Reaction (PCR) and/or Southern or Western blot tests. 

 

3. Health Surveillance 

Serologic Evaluation—to ensure genetically engineered mice are free of known infectious diseas-
es 

Fecal PCR – to ensure the mice are free of Helicobacter 

 Lymph Nodes collection - MPV     

 

Environment Variables  

Humidity, 

Temperature,  

Light Intensity,  

Photoperiod, 

Bedding Material, 

The presence of Infectious Disease.  (Serologic Evaluation—to ensure genetically engineered mice 
are free of know infectious diseases) 

 

 

***Maintaining good records will help identify potentially significant alterations*** 

 

 

(TECHnique continued:) 
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Specialty Operations Solutions anticipates an opportunity for a Lead  

Technician in the new vivarium we will be operating in Norcross  

Georgia. The Lead Technician will be responsible for the well-being of  

rodents from their arrival through euthanasia.  Working in cooperation 

with the Site Manager and the veterinarian, the successful applicant  

will be empowered to develop scheduling, husbandry, and enrichment 

that provides the vivarium’s clients with the best possible rodent  

models for their research. Applicants must be AALAS Certified,  

physically able to perform the tasks required in a vivarium  

environment, fluent in English at the 8th grade level, and a non-smoker. 

Mentioning your compensation requirements in your cover letter will  

expedite your candidacy - Specialty Operations Solutions’ compensation 

package is designed to attract and retain the best. 

 

Apply to: 

John Duktig 
Director, Research Animal Science 
Specialty Operations Solutions 
 
jduktig@specialtyoperations.com 
 
770-560-3979 

mailto:jduktig@specialtyoperations.com
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Mem ership  ppli ation  

 

                                    

 

Individual a tive mem ership  

 
                                                      

 

Institutional mem ership  

 
                                                                                                          -                              

          ea h                                                                                          

Commer ial mem ership  

 
                                                                                                                            

                                                                                        

                                                                                                             

 

                                                                                          
 

                                                                                  

 

                                                                                    

 
TOT L  MOUNT ENCLOSED                                

 

 LL MEMBERSHIPS INCLUDE THE FOLLO ING BENEFITS  re eipt of the SE  L S newsletter and mem ership dire tory  redu ed 

 osts for meeting registration  potential award re eipt  networking opportunities and  ontinuing edu ation  enefits  

PERSON L INFORM TION  

 

                                                            
 

                                                                                   

 

                                                                                                                 

 
                                                                                            

                        -                                                 

 

                                                             

 

                                                          

 

FOR NE  INSTITUTION L  ND COMMERCI L MEMBERSHIPS PLE SE  TT CH THE  DDITION L MEMBERS 

FORM BEING SURE TO COMPLETE  LL INFORM TION REQUESTED  
 
                                       

                                                                    

                                            
                                                                                                                              

                                                                                                   -                      

                                                                                                                                              

                                                                                                                                                   

                     
                                                                                                                       

                          

                                                                          

               

                 

 


