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A BIG THANK YOU!!!!!!!

 Safety First: back safety

We had an excellent annual SEAALAS meeting in Savannah, GA. Ap-

 TECHniques: Pinworm
Detection
 Managers Corner:
Quality Assurance
DEADLINE FOR NEXT
NEWSLETTER
SUBMISSIONS IS MAY 30,
2012

preciation goes out to everyone that planned the event. We gained
knowledge and entertainment from the Tech Talks. Our High Quality
H2O theme was well represented with the interesting topics by our presenters. Oh, and we cannot forget to thank the awesome vendors for a
great networking event during the conference.
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AWARDS
Hello SEAALAS members,
Congratulations to all the 2011 winners of the SEAALAS awards.
I am excited to be a part of the Awards Committee again this year.
There are plenty of awards, both nationally and locally, up for
grabs this year.
Do you have an exemplary employee(s)?
Do you want to show appreciation to your valuable staff?
Do you have a few minutes in your busy day to write a letter?
We have the solution for you…
Help a homeless award find a loving home.
Nominate. Nominate. Nominate. Unclaimed awards equals
unrecognized staff.
Get involved.

The following pages describe the awards from SEAALAS and the deadlines for submission.
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SEAALAS Awards 2012

Lab Products Technician of the Year
Due date: June 17, 2012
Lab Products chooses a technician of the year from each District and sends them to National
AALAS! This is a great opportunity for a hard working tech that would otherwise not be able
to go to the conference.
Link: http://www.seaalas.org/awards.php

TECHNICIAN OF THE YEAR
Due date: October 1, 2012
This award will consist of a plaque and a minimum of a $500 honorarium to be presented to
one SE/AALAS technician each year for outstanding accomplishments in the field of animal
care, research and/or technical education.

Charles River Laboratory Linda Hazel Memorial Award
Due date: October 1, 2012
This award is sponsored by Charles River Laboratories and consists of a $200 honorarium and
a plaque. Those eligible for the award include supervisors in the field of laboratory animal
care/research; administrative/office staff; managerial staff and laboratory technicians. Criteria
for nomination are:
Minimum duration of employment within the field of laboratory animal science of 10years.
Has consistently worked to promulgate investigator satisfaction while promoting animal welfare and maintaining regulatory/institutional compliance.
Innovative approaches to job related duties should be cited
All considerations being equal, candidates having current membership with the local AALAS
Brach or National AALAS will be given priority.
All considerations being equal, candidates having current AALAS certification(s) will be given
priority.
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SEAALAS Awards 2012

SALLY NEWEL PAPP MEMBER PARTICIPATION AWARD
Due date: October 1, 2012
This award will consist of a plaque and a minimum of a $300 honorarium to be presented yearly to the SE/
AALAS technician deemed most active in the local, regional, and national organization.

PURINA PROLAB AWARD
Due date: October 1, 2012
This award will consist of a plaque and a $300 honorarium to be presented each year to a person whose primary responsibility is the husbandry (feeding, handling) of laboratory animals. Purina will donate an additional
$50 to the AALAS Foundation in the award recipient's name. Criteria for nomination are as follows:
Daily contact with animals of one or more species in the form of handling, feeding, watering, changing
bedding, etc.
Demonstrates a positive attitude toward the welfare of animals.
Demonstrates performance in completing animal care related duties as well as or better than the expected
level of performance for the facility.
Demonstrates pursuit of knowledge in the field of animal care (i.e. any course work or formal training).
Innovative approaches to animal husbandry related problems should be cited.
All considerations being equal, candidates having current membership with the local AALAS Branch or
National AALAS will be given priority.
NOTE: Supervisory responsibility and formal degrees are not important considerations for this award.
.
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SEAALAS Awards 2012
Bio-serv Animal Welfare Award
Due date: October 1, 2012
This award is sponsored by Bio-Serv and consists of a plaque and a $200 honorarium. The Award is presented
annually to a person who has exhibited a positive impact to enrich, enhance, and/or improve the lives of animals, or the environment they work in regards to animal welfare.
CRITERIA:
Has enriched the life's of the animals they work with.
Has enhanced the living environment for the animal colonies they work with.
Has positively impacted research and the morale of the animal care staff with improvements
Has displayed the 3R's (Reduction, Refinement, Replacement) in their plan for Enhancement and
Improvement.
Has reduced or eliminated distress or created other benefits for the animals they work with
QUALIFICATIONS:
A person within the SEAALAS branch must nominate the candidate.
The person nominated must be a member of SEAALAS.
Nominations for the 2012 SEAALAS Awards should be sent to:
SEAALAS Awards Chair at awards@seaalas.org
Or
Awards Chair c/o Robin M. Kavanaugh, RLATG
Southeastern American Association for Laboratory Animal Sciences(SEAALAS)
P.O. Box 80336
Athens, GA 30608
Nomination packets should include a nomination letter and any additional supporting letters.

Submitted by: Robbie Champion, SEAALAS Awards Committee Chair
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AND THE AWARD GOES TO…
Once again the Tech Tips session at this year’s annual SEAALAS meeting was a huge success!
Thanks you to all who participated and a special thank you to our judges. This year SEAALAS
Leadership authorized first, second, and third place awards for the top talks.
Here are our winners!

Rebeccah Hunter, Emory University
Finches: Husbandry, Anatomy, and Behavior

Bill Wade, Duke University
Euthanasia: Training Considerations

Daniel Wilson and Mershaye Beyene, Yerkes National Primate Research
Center: Water Lixit Training- Positive Reinforcement Working for You

If you are interested in giving a Tech Tip at next year’s District IV/SEAALAS Meeting in Atlanta or want more info, please contact me!
Stephanie Gumbis, TBR
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Letter From the President
Hello SEAALAS Friends,

Wow, what a way to start off the year! The SEAALAS meeting in Savannah was a huge success. Thank
you: Robin Kavanaugh, Paula Cannella, Andrew Webb, and everyone who helped make everything come
together so well. We have already started planning for next year’s SEAALAS/District 4 meeting to be held in
Atlanta and with Kim Benjamin (Program Chair) heading up the program I know it is going to be another
great event.
I would also like to thank the 2011 Executive Board and Committee members for all of your hard
work. We accomplished a lot over the year such as; raising the awards for tech talks and my favorite, the travel award, just to name a few.
Congratulations to the 2012 Executive Board and Committee members, I so look forward to working
with all of you. I know there is so much we can accomplish together and I am truly excited to see what the
year holds for us. I am very happy with the return of the Mentor Program and hope that it will, not only,
help bring in new people to volunteer for the Board and Committees but that the program will continue for
many years to come. I am also really looking forward to getting the web site revamped. I know that between
the Board and Committees working together on this we can make the website a useful tool that everyone will
want to use.
I know it’s a little early but nominations for awards are right around the corner. Please be thinking
about who you are going to nominate this year; as I know there are so many deserving technicians out there.
Show them how much you really do appreciate everything they do with a nomination letter, or two.
Also, if you have news, information, pictures, ect. Please send them in to the newsletter; we are always
interested in what is going on with our members! I know Stephanie would love to see more submissions, so
please send them to: Stephanie Weaver jki1@cdc.gov
Again, thank you so much to all of you who are and have volunteered in SEAALAS! If you are not
involved…get involved. I have met some many wonderful people through SEAALAS and I am very thankful
to call all of you my friends. I look forward to severing SEAALAS this year and many more to come.

Lisa Wilson, RLATg
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LEGALITIES: Recent articles pertaining to legal and ethical issues in laboratory animal
science (full article can be found at http://www.plosgenetics.org/article/info%3Adoi%2F10.1371%
2Fjournal.pgen.1002657)

Deep Sequencing of Plant and Animal DNA Contained within
Traditional Chinese Medicines Reveals Legality Issues and
Health Safety Concerns
Megan L. Coghlan1, James Haile1, Jayne Houston1, Dáithí C. Murray1, Nicole E. White1, Paula Moolhuijzen2, Matthew I. Bellgard2, Michael Bunce1*
1 Australian Wildlife Forensic Services and Ancient DNA Laboratory, School of Biological Sciences and Biotechnology, Murdoch University, Murdoch, Australia, 2 Centre for Comparative Genomics, Murdoch University, Murdoch, Australia

Abstract
Traditional Chinese medicine (TCM) has been practiced for thousands of years, but only within the last few decades has its use become more widespread outside of Asia. Concerns continue to be raised about the efficacy, legality, and safety of many popular complementary alternative medicines, including TCMs. Ingredients of some
TCMs are known to include derivatives of endangered, trade-restricted species of plants and animals, and therefore contravene the Convention on International Trade in Endangered Species (CITES) legislation. Chromatographic studies have detected the presence of heavy metals and plant toxins within some TCMs, and there are
numerous cases of adverse reactions. It is in the interests of both biodiversity conservation and public safety that
techniques are developed to screen medicinals like TCMs. Targeting both the p-loop region of the plastid trnL
gene and the mitochondrial 16S ribosomal RNA gene, over 49,000 amplicon sequence reads were generated
from 15 TCM samples presented in the form of powders, tablets, capsules, bile flakes, and herbal teas. Here we
show that second-generation, high-throughput sequencing (HTS) of DNA represents an effective means to genetically audit organic ingredients within complex TCMs. Comparison of DNA sequence data to reference databases revealed the presence of 68 different plant families and included genera, such as Ephedra and Asarum, that
are potentially toxic. Similarly, animal families were identified that include genera that are classified as vulnerable, endangered, or critically endangered, including Asiatic black bear (Ursus thibetanus) and Saiga antelope (Saiga
tatarica). Bovidae, Cervidae, and Bufonidae DNA were also detected in many of the TCM samples and were rarely declared on the product packaging. This study demonstrates that deep sequencing via HTS is an efficient and
cost-effective way to audit highly processed TCM products and will assist in monitoring their legality and safety
especially when plant reference databases become better established.
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PLANNING AHEAD:
Visit the following websites to see upcoming seminars, webinars and training
opportunities:

http://aalas.org/calendar/index.aspx?month=5&year=2012&type=1
http://www.fondazioneguidobernardini.org/en/home.aspx
http://www.clordisys.com
http://criver.com/shortcousre2012
http://www.hopkinsmedicine.org/mcp/PHENOCORE/
phenocourseME680712.html
http://www.avma.org

International Opportunity:
www.uu.nl.lascourse

TECHniques…
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OF ADULT PINWORMS IN MICE
By Julia Granowski, RLATG – 2006 Technician Lunch & Learn, SLC, UT

PURPOSE: Detection of adult pinworms in the mouse cecum.
RESPONSIBILITY: Certified and uncertified technicians, technologists, facility supervisors and facility veterinarians.
MATERIALS: Saline, 12cc syringe, 20ga. needle, thumb forceps, dissection scissors, chlorhexiderm spray, 4-inch diameter Petri dishes, microscope using 4x ocular.
Order of sentinel use for cecum floats:
The first ICR mouse is used at 4 months of age or after it has been “On Line” for 2 months.
The C3H mouse is used at six months of age or after it has been “On Line” for 4 months.
The second ICR is used after the new sentinels are on line.
Procedure:
Set up the 4-inch diameter Petri dish. Label the lid of the Petri dish with the room number and the rack number where the mice came from.
Attach the 12cc syringe to the 20ga. needle. Draw up 12cc of saline and put it in the Petri dish.
Draw up 8cc of saline. Leave the 20ga needle attached.
Euthanize mice using CO2. (Refer to CO2 euthanasia of mice SOP)
Spray the abdomen with chlorhexiderm to wet the hair.
Using the thumb forceps lift the abdominal skin and make a “V” shape snip in the skin with the scissors.
Using your fingers pull on the “V” shaped snip to deglove the abdominal area of the mouse.
Use the thumb forceps lift the abdominal muscle and make a “V” shaped incision with the scissors.
Cut the abdominal muscle up to the bottom of the sternum and down to the top of the genital area and
around the sides of the mouse to expose the entire visceral cavity.
Using the thumb forceps pull up on the distal end of the colon. Dissect out the entire colon up to the distal
end of the small intestine.
Dissect the colon away from the cecum. Be sure to leave ½ inch of the proximal colon attached to the cecum.
Cut 4 small snips in the cecum (1 on the “finger end”, 2 on the main body of the cecum and 1 on the back
curve of the cecum), 1 small snip in the proximal colon and 1 small snip in the distal small intestine, place
this into the Petri dish containing the saline.
Squeeze the feces out of the colon.
Insert the needle into the lumen of the intestine and flush 2-4cc of saline through using the syringe and saline
prepared in step “C”. When flushing the intestine, be sure the fluid goes into the 4-inch Petri dish.
Let the cecum to float in the saline for 30 minutes.
Look at the float to check for adult pinworms. They can be seen with the naked eye.
If one is seen with the naked eye, verify the presents of an adult pinworm by looking at it under a microscope.

Managers Corner
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You’re Animal Program is only as Good as Your Quality Assurance/Compliance Program
Deb Lust, BS, RLATG, CMAR

Objective: Learn the art of providing positive feedback and troubleshooting techniques that can result in some of the best
strategies producing an effective animal care program. We’ll cover methods that con provide effective motivation that
empowers the entire animal care team.
What is a Quality Assurance/Compliance (QA/QC) Program?
Detailed inspection of specific works areas or functions using a checklist of tasks that have been established by Standard
Operating Procedures (SOPs). Randomly select areas and perform an audit of task lists, records, animals, equipment, etc.
Establish a quality control or facility specialist that spearheads the QA/QC program. There may be members of an improvement team that assists in the process for large programs. Team leaders and supervisors should assume a daily role in
quality oversight.
The QC leader will perform daily, weekly or monthly detailed inspections based on the scope of the animal care program.
Scheduled and unscheduled quality control inspections should be conducted by the program director.

Establish performance-based incentives:

1. Set improvement goals for the program based on SOPs and task requirements.
2. Use checklists to prepare progress reports that document levels of success,
achievements and corrections required.
3. Recognize successes.
a. Individual recognition
b. Paid time off
c. Bonus pay
d. Luncheon
e. Cookouts
Corrections may require:

1. Providing on-the-spot training
2. Staff member works under the supervision of a supervisor
3. Provide additional SOP training
4. Documentation of the resolution of the deficiency.

Managers Corner
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You’re Animal Program is only as Good as Your Quality Assurance/Compliance Program
Deb Lust, BS, RLATG, CMAR

What are some of the problems/challenges to establish a QA/QC program?

Old habits die hard
Old timers think they know the only way and don’t accept younger supervisors ideas
Buy-in of staff to the self-audit process
Self-motivation and cooperation
Joint-planning and problem-solving by the entire staff

What will empowerment accomplish?

Involvement of staff is encouraged by management; supervisors desire the cooperation of the animal care staff to achieve
high standards of care. Management recognizes that with training and proper information employees are in the best position to control their own work processes. Staff empowerment is accomplished by:

Delegating control to staff members
Training of tasks
Investigating and solving problems
Partnership between supervisors and employees

How can these efforts be achieved?

Communication and trust are the basis of a positive relationship between management and employees. It will increase
the ease in providing direction, sustaining motivation and effective counsel of employees. Employee empowerment increases task productivity and job satisfaction. These factors together result in an improved work climate and ultimately a
highly effective animal care program.

Safety First
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Spine Tingling: Avoid Back Injuries
Through Proper Lifting
By Vince McLeod, CIH Ar cle Posted: November 04, 2010, Animal Lab News Online

There are some things that make your spine ngle that are exci ng and
good for you, but more o en than not, if you experience a ngling in
your back it is a sign of something bad.We are talking about back pain,
herniated discs, or worse. Back injuries are probably not something you
immediately associate with animal research. However, there are plenty
of ways to injure your back if you work with laboratory research animals
and back injuries are among the most common reasons for lost work‐
me by animal workers.1 Working in animal research facili es o en in‐
volves heavy li ing and repe on and a real poten al for overexer on
and overuse. Li ing and loading feed and bedding material, cage han‐
dling, working with heavy animals, and cage washing are just a few op‐
era ons that present a risk for injury. That is why back injuries are s ll
one of the most common hazards faced each day in this sector of work‐
ers.
Did you know that during the period between 2003 and 2008 back injuries involving days away from
work averaged more than 250,000 cases per year?2 The majority of these cases were due to overexer‐
on and specifically, overexer on during li ing. The median for days away from work was six, which is a
significant amount of lost me. In fact, back injuries are the second leading reason, behind the common
cold, for absenteeism in the general workforce. And it is es mated that about 80% of adults will experi‐
ence a back injury during their life me.3 At least one source es mated the cost in 2003 for each low‐
back injury to be $22,800. Given these sta s cs, the poten al for serious injury and lost work me it is
appropriate to provide pointers on proper li ing technique that will help avoid these costly injuries.
Safe LiŌing Techniques
Using proper li ing and handling methods will protect against injury. Applying good ergonomics and
proper physics makes li ing work easier as well. Take a few moments to think about what you are go‐
ing to li and the eﬀort that will be required. Repe on in and of itself is not the problem, it is repe ‐
on combined with poor posture, bad ergonomic, and improper force that produces stress and eventu‐
ally leads to pain and injury. Following the basic steps of safe li ing techniques every me as presented
below will help develop proper habits. So, let’s get started.

Safety First
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Spine Tingling: Avoid Back Injuries
Through Proper Lifting
By Vince McLeod, CIH Ar cle Posted: November 04, 2010, Animal Lab News Online

 First, and most important, take me to evaluate the load. If it appears too heavy or large or pre‐
sents diﬃculty in grasping or holding, get help and do not a empt to li it alone.
 Plan the path or route you will use to carry the load and inspect the en re length to ensure there is
enough space and good foo ng. Make sure there are no housekeeping “issues” or obstacles that could
trip you up.
 Prepare to li the load by taking a good stance and making sure you are balanced. Ideally, place one
foot next to the load and one slightly behind and about shoulder width apart.
 Bend your knees to reach down to the load so you can use your legs to do the li and not your back.
Do not stoop over, bending your back. Keep your back straight but not necessarily ver cal. Tucking your
chin towards your chest will help maintain a straight back.
 Ensure you have a firm and adequate grip on the load. Use your palms and fingers as the palms pro‐
vide a more secure hold. Tuck your chin again to help straighten the back preparing to make the li .
 Li the load using your legs, pushing out of the squat, and use your body weight to help get the load
moving. The leg muscles are the largest and strongest in the body and should always be used for li ing
heavy loads.
 Once up, try to keep the load as close to your body as possible both when li ing and when carrying
by keeping the arms and elbows tucked in as much as the load allows.
 When changing direc on never twist your body when carrying a load. Use your foot posi on and
turn your whole body together with the load.
 Watch where you are going and have a spo er when in ght spaces or carrying an awkward load.
 Bend the knees again, reversing the li ing mo on to safely lower the load. Resist the tendency to
stoop and make sure to keep your hands and feet clear when placing the load down.
Do’s and Don’ts for LiŌing and Carrying Loads Safely
Do
 Keep back straight (not ver cal) while li ing. Tuck the chin to aid this.
 Get help for heavy or large, awkward loads.
 Use mechanical equipment whenever possible.
Don’t



*

Stoop and use back muscles to do the li ing.
A empt to li a load that is too heavy or awkward.
Twist your torso while carrying a load.
Try team li ing without good coordina on

Safety First
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Spine Tingling: Avoid Back Injuries
Through Proper Lifting
By Vince McLeod, CIH Ar cle Posted: November 04, 2010, Animal Lab News Online

AddiƟonal Tips for Team LiŌing
When loads are heavy or an awkward size or shape, the li ing is performed by a team and not a single person.
You are the person responsible for making that determina on and the decision to seek assistance. Team li ing
takes prac ce and coordina on. Ideally, workers for team li ing should be about the same size and strength so
balance is maintained during the li ing and carrying. Agree ahead of me which individual will lead and control
the li ing to ensure all movements are properly coordinated. The load must be li ed and lowered at the same
me by each team member or one may become injured. When carrying the load, walk out of step to maintain
balance and control of the load.
PreventaƟve Measures
Back injuries are a significant occupa onal hazard for research animal facili es. However, solving the problem is
not diﬃcult. Experience and research data show that training, especially regular and frequent sessions, can have
a definitely posi ve eﬀect on reducing back injuries. By developing a comprehensive training program for your
facility poten al injuries can be avoided and minimized.
One publica on, Planning and Designing Research Animal FaciliƟes, provides good recommenda ons for your
injury preven on program.4 In developing your facility’s plan be sure to include both engineering controls that
involve facility design and specialized equipment and administra ve controls that include employee screening,
work protocols and personnel training.
Engineering controls and facility design are two major components of a good preven on control program. Per‐
form a detailed evalua on of li ing tasks, especially repe ve ones, and try to design out as many manual oper‐
a ons as budget will allow. Automated equipment is available for many animal research opera ons. There are
now automated systems for cage‐emptying/ changing, cage washing, and waste handling. Provide and use load‐
ers, forkli s, and hoists where applicable for heavy li ing tasks. Also, handcarts and dollies should be available
for employees to use as appropriate to ease material handling.
Administra vely you must develop and implement policies to address safe li ing. Training is the most important
thing you can do. Educa on and training of employees is a large part of preven ng injuries. Every worker must
clearly understand the risks and possess knowledge for safe li ing techniques, proper work prac ces, and use of
material handling equipment.
Another administra ve control to use is the pre‐placement screening evalua on of employees for risk factors
such as a previous back injury or other medical condi on that is not conducive to heavy manual material han‐
dling. The right person for the job is as important as the right tool for the job.
Finally, no preven on program is complete without rou ne surveillance of work prac ces coupled with regular
assessment, evalua on, and upda ng of the safety policies and work protocols. You just cannot assume that
once you have developed a policy and training that every employee will follow it forever. Take the me to occa‐
sionally observe your workers and retrain as needed. Review the policy and procedures at least annually and
keep them up to date. Now you are doing everything you can to keep your workers safe on the job.
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Note from the Communications Chair
APOLOGIES for the late delivery of this newsletter. There have
been some MAJOR technical difficulties.

Needing your assistance: All my pictures from the SEAALAS
meeting and banquet have been eaten by a
horrible computer virus .
If you have any great pictures from the event
please pass them on so I may share them in
the next newsletter.

Reminder: Next newsletter will be out by July 1. In order to have
your submissions included, please submit your items by MAY 30,
2012. Institutional Reps, please make sure to submit institutional
updates, even if you would just like to submit kudos for a job well
done!
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In September, Specialty Operations Solutions began renovation of a vivarium in Norcross GA
for a client, which was completed on time and significantly under budget. Congratulations are
due to Lead Technician April Wiles, who has recently obtained her Registered Laboratory
Animal Technician certification from AALAS.

Specialty Operations Solutions was an exhibitor at the SEAALAS Meeting in Savannah. In
April SOS will exhibit at the TurnKey conference in Baltimore as well as Annual ISPE-CASA
Life Sciences Technology Show in Raleigh.

Other Specialty Operations Solutions projects included the planned shut down of a different
vivarium in Norcross; assisting North Carolina clients with FDA Licensing for a GTP
manufacturing facility and a GMP Manufacturing facility; an Ohio client with expertise on
several dispensing pharmacies and radiopharmacies operating under USP 797 & USP 823
controls; and a large GTP / GMP manufacturing facility; and an Alabama client with
commissioning and validation of a new GMP manufacturing facility. We currently have
vivarium space for rodents available near Atlanta. For additional details and to discuss your
requirements, please contact SOS at 678-867-2182
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Physiological Research Lab
Parker H. Petit Institute for Bioengineering and Bioscience

Let’s see. What have we been doing at Ga Tech since the last newsletter?

Back in January, three of us attended the Annual SEAALAS Meeting and Banquet in Savannah. It was a great meeting and my staff
really enjoyed attending. The following week we celebrated Technician Appreciation week. For the past several years we have had a
Meet and Greet with Researchers and PI’s. The staff brings in food and of course researchers love getting free food. It’s a win win
situation. During this time we can get to know each other apart from our regular work conversations. As a suggestion from UGA
and Morehouse, this year I put up a poster in a hallway for researchers to write a note of thanks to my staff. Many of the researchers
participated and the poster is now hung in the Tech office as a reminder of how important their work is to research.

In March we welcomed Buddy Roper as our newest member of the Physiological
Research Laboratory staff at Ga Tech. Many of you may know him already since he
was at UGA for 4 years but after leaving the state he is back in Georgia and doing a great job and has fit in wonderfully.

Have a safe and happy Summer!

Submitted By Kim Benjamin
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Division of Animal Resources

We congratulate our 2011 SEAALAS Award winners:

Rebeccah Hunter – Tech Tip Talk – 1st Place Winner
Mikelyn Batiste – Purina Pro Lab Award
Sharmyn Gipson – Linda B. Hazel Memorial Award
We are very proud of our award winners.

Our second recipient of the DAR “Employee of the Quarter” award went to Tina Engle, Senior Accountant. Tina has been
with the department for over 8 years. She has been noted by her colleagues for her contributions to a culture of
excellence, teamwork, and high spirits. Our third recipient of the DAR “Employee of the Quarter” award goes to Selma
Yarney, Animal Care Technician III. She has been with the department for over 5.5 years. Selma is dependable and
always willing to assist her co-workers and the research staff. She told me when I hired her, that I would not be sorry.
I’m not! Ann Griffey, Manager, has been awarded the first DAR “Supervisor of the Year” award. She has been with
Emory for over 25 years. She has a great team that work well together. They all receive a $100 gift card, a certificate
and a paid day off. They will also go out to lunch with our director.

We welcome the following new staff members who have recently joined the DAR:
Zachary Welch, Animal Care; DeAndre West, Cage Wash; Amy Dryman, Animal Care; Jessica Hamm, Animal Care;
Amanda Metzger, Animal Care, and Jessica DiMauro, Animal Care.

We have had two technicians recently pass their AALAS exam; Joi Scott at the ALAT level and Martha Mize at the LAT
level. Congratulations to them both.

This is the Health Science Research Building that is being constructed on the Emory
campus to serve the Emory Woodruff Health Sciences and Children’s Healthcare of
Atlanta. It will include wet research lab, dry research lab, clinical trials, and a vivarium.
It is planned to open in late 2012.
Submitted by Nancy Miller

